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LEGAL UPDATES (December 221", 2020)

In these legal updates, we would like to send clients the legal updates on some following issues:

e The Decree No. 135/2020/ND-CP and the Decree No. 145/2020/ND-CP with the remarkable point about the
age of retirement and health care for the female employee respectively, were promulgated in order to provide
guidance for the implementation of some contents of the Labor Code 2019 which comes into effect from
January 1st, 2021.

e On December 17t 2020, the Government promulgated the Resolution No. 180/NQ-CP on reducing the
electricity price, electricity bills for customers using electricity.

1. The new regulation on the age of retirement and the health care for female employee

The Government promulgated two Decrees guiding the implementation of some contents of the
Labor Code 2019, specifically the Decree No. 135/2020/ND-CP dated November 18", 2020
regulating the retirement ages and the Decree No. 145/2020/ND-CP dated December 14", 2020
defining and providing guidance on the implementation of many contents of the Labor Code on
working conditions and industrial relations

1.1 The Decree No. 135/2020/ND-CP dated November 18", 2020 regulates the retirement ages.
1.1.1 The age of retirement

According to the Decree No. 135/2020//ND-CP, from January 01%, 2021, employee
working in normal working conditions shall retire from work at the age of 60 and 03
months for male and 55 and 04 months for female. In the following years, the age of
retirement of each year shall be increased by 03 months for male until they reach at
the age of 62 in 2028 and by 04 months for female until they are 60 years old in 2035.
Therefore, comparing with the current regulation, the age of retirement for male shall
increase from 60 to 62 by 2028 and from 55 to 60 by 2035 for female.

1.1.2 Retirement before or after reaching the specified age of retirement

Depending on the circumstances, the employees can retire earlier or later than the
age of retirement regulated. Specifically, the employees doing heavy lifting or working
in hazardous environments can retire sooner, while working in highly-skilled jobs or
the private sector can retire later. Generally, the maximum extension will be five
years.

1.2 The Decree No. 145/2020/ND-CP dated December 14", 2020 defines and provides guidance

on the implementation of several contents of the Labor Code on working conditions and
labour relations, details as follows:
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In this Decree, the key points on health care for female employees are the regulations about
the break of female employees during menstruation and female employees during the period
of nursing a child under 12 months, specifically:

The female employee is entitled during her menstruation to a 30-minute break every day and
during the period of nursing a child under 12 months is entitled to a break of 60 minutes every
day which shall be included in the number of working hours and shall still receive the same
wages as stated in her labour contract. In case a female employee does not want to take a
break and employer allows her to work, a female employee is entitled to receive an additional
salary for the work performed in the break, in addition to the salary pursuant to her labour
contract.

Besides, the Decree No. 145/2020/ND-CP has the new provision on requiring employers
who have more than 1000 female employees must install lactation and storing breastmilk
rooms in the workplace.

The Decree No. 145/2020/ND-CP will take effect from February 1%, 2020.

2. The Government promulgated the new project on supporting to reduce the electricity price,
electricity bills (the second time) for customers using electricity

The above project is approved when the Government promulgated Resolution No. 180/NQ-CP on
the new project on supporting to reduce the electricity price, electricity bills (the second time) for
customers using electricity on December 17", 2020 based on proposal of the Industry and Trade
Ministry. Specifically, according to the report of the Industry and Trade Ministry sent to the Prime
Minister of the Socialist Republic of Viet Nam to propose the project on supporting to reduce the
electricity price, electricity cost (the second time):

- The retail price of domestic electricity from level 1 to level 4 shall be reduced by 20%;
- To decrease electricity price from the retail level applied to business by retail price applied
to the manufacturing industry for the customer that is tourist accommodation establishments

or customer having warehouse during circulation;

- Establishments use for isolating, centralized medical examination for patients with suspected
infection, already infected with COVID-19 shall receive a 100% reduction in electricity bill;

- Medical establishments used for examination, testing and treating the suspected and
infected patients with COVID-19 are entitled to a 20% discount on their electricity bill; and

- Customers shall be assisted to reduce electricity price, electricity bills for 03 months with
invoices in October, November, December 2020.

The Government assigned the Ministry of Industry and Trade to cooperate with the Ministry of
Finance and related agency for implementing, ensuring strictness, right subject, and not allowing the

policy to be abused for bad purposes.

We hope this short Letter of legal updates would bring you useful information.

BECOME MORE TOGETHER Page 2 /4 .



APOLAT

.I Pt e ot Legal Updates | December 2020

Best regards.

BECOME MORE TOGETHER Page 3 /4 .



APOLAT

. kbl Legal Updates | December 2020

Contributor(s): ABOUT US,

Mr. LE TIEN DAT
Senior Partner
M (+84) 939 107 387 | E dat.le@apolatlegal.com

Apolat Legal is a professional law firm
with its offices in Ho Chi Minh city and
Ha Noi city. The firm’s lawyer team
Mr. THIEU THI KIEU THU specializes in almost all legal practice
Associate areas in Vietnam including Enterprise
M (+84) 378 513 939 | E thu.thieu@apolatlegal.com and Investment; Labor and
Employment; Intellectual Property;
Dispute Resolution; Real Estate and
Construction; Information and
Communication; Natural Resources
and Environment; Transport; Industry
and Trade; Education and Training;
Finance and Banking; Agriculture;
Legal Document Translation; Legal

Training.
Disclaimer: All materials have been prepared for general
information purposes only. The information is not Our reputation and the quality of its
intended as, and should not be taken as, legal advice. Do services are reflected by our clients.
not act or refrain from acting based upon information We are serving nearly 1,000 clients
provided herein without first consulting our lawyers about both local and multi-national
your particular factual and legal circumstances. Apolat companies.

Legal can accept no responsibility for loss occasioned to
any person acting or refraining from action as a result of
any material in this publication. On any specific matter,
reference should be made to the appropriate adviser.

We are also honored to receive
numerous recognitions and/or articles
posted by world-leading and local
organizations and publications
including: The Law Association for
Asia and the Pacific (LawAsia, 1966),
The Legal500, IP Link, IP Coster,
Lexology, Global Trade Review (GTR),
The Saigon Times, etc.
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Website: www.apolatlegal.com www.apolatlegal.com
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