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LEGAL UPDATE (13.01.2020)

In this issue, we would like to bring to your attention a brief overview of the recent legal news concerning the
following:

Submitting the report on the status of labor uses in 2019;

Reporting on occupational health and safety;

Paying licensing fees of 2020;

Finalizing the annual Personal Income Tax and Enterprise Income Tax.

1. Submitting the report on the status of labor uses in 2019

According to Article 8 of Decree No. 03/2014/ND-CP, the employers must report on changes
of labor uses to the Labor, War Invalids and Social Affairs Division or Department of Labor,
War Invalids and Social Affairs (for employers operating in industrial parks) of the locality
where the enterprise locate its head office, branches or representative offices. The labor sub-
lease enterprise must report on the number of sub-leased laborers to the Labor, War Invalids,
and Social Affairs Department, where their head office, branches, and representative office
are located, biannually and annually. The specific reporting time is clarified to be before May
25th and November 25th each year in Circular No. 23/2014/TT-BLDTBXH of Ministry of
Labor, War Invalids, and Social Affairs.

In the case the labor sub-lease enterprises fail to submit the report to the competent local
labor authority, the employers shall be liable to a fine from 1.000.000 VND to 3.000.000 VND
(Paragraph 2 Article 9 of Decree No. 95/2013/ND-CP, amended by Paragraph 8 Article 1
Decree No. 88/2015).

In case the employers using foreign laborers do not report or fail to sufficiently, duly report to
the competent labor authority shall be liable to a fine from 1.000.000 VND to 2.000.000VND
(Paragraph 2 Article 22 of Decree No. 95/2013/ND-CP, amended by Paragraph 8 Article 1
Decree No. 88/2015).

In case the foreign employers using Vietnamese laborers without reporting to the competent
labor authority shall be liable to a fine from 1.000.000 VND to 3.000.000VND.

2. Reporting on occupational health and safety
According to Paragraph 2 Article 10 of Circular No. 07/2016/TT-BLDTBXH, the Employers
must submit an annual report on occupational health and safety to the Department of Labor,

War Invalids and Social Affairs, and Department of Health (submit directly or by post or via
email/ fax) by January 10th of 2020.
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Employers who do not submit the annual report on occupational health and safety shall be
liable to a fine of from 2.000.000 VND to 5.000.000 VND (Point d Paragraph 1 Article 16 of
Decree no. 95/2013/ND-CP).

3. Paying licensing fees of 2020

According to Paragraph 4 Article 5 of Decree No. 139/2016/ND-CP, the prescribed time limit
for payment of licensing fees is no later than January 30th of 2020.

The enterprise fails to submit the licensing fees on time shall be liable to a penalty of 0.03%
on the deferred licensing fees for each late day (Paragraph 3 Article 3 of Circular 13/2016/TT-
BTC), namely:
Late payment amount = deferred licensing fee x 0.03% x The date of late payment
Of Note: The date of late tax payment (including public holidays and statutory days off as
prescribed by law) shall be counted from the following date of the expiry date of the tax
payment term.

4, Finalizing the annual Personal Income Tax and Enterprise Income Tax
According to Paragraph 1 Article 21 of Circular No. 92/2015/TT-BTC, the enterprise pays
wages/salaries to the employees must finalize the personal income tax of employees.
Besides, the enterprise must also finalize enterprise income tax according to Paragraph 4 of
Article 12 of Circular 156/2013 / TT-BTC.
The annual finalized declarations must be submitted within 90 days from the end of the

calendar year or tax year. (Point dd Paragraph 3 Article 10 of Circular No. 156/2013/TT-
BTC).

We hope this short Letter of legal updates would bring you useful information.

Best regards.
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ABOUT US,

Apolat Legal is a professional law firm with

Disclaimer: All materials have been prepared for general its offices in Ho Chi Minh city and Ha Noi

information purposes only. The information is not city. The firm’s lawyer team specializes in

intended as, and should not be taken as, legal advice. Do almost all legal practice areas in Vietnam

not act or refrain from acting based upon information including:  Enterprise and  Investment;

provided herein without first consulting our lawyers about Labor and Employment; Intellectual

your particular factual and legal circumstances. Apolat Property; Dispute Resolution; Real Estate

Legal can accept no responsibility for loss occasioned to and  Construction;  Information  and

any person acting or refraining from action as a result of Communication; Natural Resources and

any material in this publication. On any specific matter, Environment; Transport; Industry and

reference should be made to the appropriate adviser. Trade; Education and Training; Finance
and Banking; Agriculture; Legal Document
Translation; Legal Training.
Our reputation and the quality of its
services are reflected by our clients. We
are serving nearly 1,000 clients both local
and multi-national companies.
We are also honored to receive numerous
recognitions and/or articles posted by
world-leading and local organizations and
publications including: The Law
Association for Asia and the Pacific
(LawAsia, 1966), The Legal500, IP Link, IP
Coster, Lexology, Global Trade Review
(GTR), The Saigon Times, etc.
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HO CHI MINH CITY (Head office) SINGAPORE (Affiliated office)

5th Floor, GIC Buidling #26-10, SBF Center,
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Ho Chi Minh City, Vietnam Singapore 068914

Tel: +84-28-3899 8683 Tel: +84-93-2014 986
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